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Introduction
The Omani labor law is the fundamental law which governs private sector, on the employee-employer relationship and all the rights and requirements of the employee. Also, the ministerial decision 129 of the year 2005, outline penalty code and circumstances for its implementation on the employees who are in the private sector. The MD of 2005 outlines that an employer is free to add offenses to the penalty code even if they are not part of specimen penalty code. That is provided for in case the nature and the kind of business may be in need. 
Question 3
Ahmed came drunk to work, unfortunately, he ends-up assaulting his boss, Mr. Salim. The duo work for Tubular LCC, therefore as their employer its intervention is necessary. The point is, what the law says about the termination of Ahmed services from Tubular. According to the provisions of Omani laws under article 40 of the OLL, the employer has gone a right to end its bidding contract with an employee without even a prior notice or compensating for an end of service. That happens where the employee’s actions amount to total misconduct. For instance when an employee is in the state of drunkenness or even under the influence of mental stimulant or intoxicated drug at the workplace or during work time (Oman Law Blog, 2015).
The law is very clear for Tubular LCC, to take the necessary actions against Ahmed for his misconduct. First, Ahmed came to work while drank which is against the law of the land that governs labor-related issues. The second account, he caused rapture in the workplace which saw his boss injure his arm. Therefore, Omani provides for an employee termination of his services without pay, if a valid reason for doing so is evident.  For the case of Tubular LCC, it has are the evidence to let Ahmed leave the organization for gross misconduct. Also, Ahmed should be responsible for compensation of his boss, for the harm he caused him. We are not certain of circumstances which lead to all the issues, but what we know is Ahmed was not stable in his mind, and that is why he was violent and chaotic. I termination of a contract, the party in pursuant of the move, should give at least 30 days’ notice of the termination. However, an employee reserves the right to do so when a just cause happens. I firmly believe that, if Tubular stands on such grounds as provided for by the law than Ahmed will have been justifying dismissed.
Question 4
[bookmark: _GoBack]By Omani labor laws, every employee is entitled to a fully paid annual leave. Also, annual leave should not be delayed for more than two years without being offered to an employee. The case of Mary is not different as per the law provision she is entitled to full compensation in the course of her accumulated leave.  The law provides that; the provision regulating employee’s entitlement to take annual leave with full compensation. For a term not less than thirty days upon a strong completion of six months in service. In regards to the job requirement, the leave can be divided and given at various points in time. The OLL again provides that a staff has to take at least two weeks’ time of leave in two years. In case an employee terminates his services without fully utilizing his leave, the law obligates that he seeks wage compensation for the accrued period (Int'L, 2015).
Therefore in advising the industrial company where Mary works, it is very wrong and against Omani labor laws not to pay for Mary. Not forgetting that Mary went on a leave that accumulated for the last five years of service. Therefore the company is obligated to compensate her during the time she is away. Non-payment for the days not worked in this case it doesn’t apply, it’s an employee entitlement to have the leave and have it fully paid. According to the Omani laws, an employee is entitled to some compensated leaves. For instance, an employee is entitled to; maternity, public, special leave, weekend rest, emergency, sick leave and the annual leave. Considering all the leaves, it will be unfair and against the law for any company to neglect in offering the provisions to their employee. Consequently, my advise to the industrial company is to have its employee compensated for the leave period that she proceeded for to cover the time she has not gone on leave. It will be absurd to have a dedicated staff who can forfeit her leave for another day, just to work for the company. And at the end, she is not honored by being compensated for what is rightfully here’s. Therefore, I firmly believe that the industrial company is obligated to compensate Mary during her leave days. 
 Question 5
Probation periods are well understood and a basic feature of most employment arrangement in Oman. Moreover, Oman law provisions about probation time sometimes become chaotic for some companies. Under the article 24 of the Oman laws on labor, the probation can only last utmost three months for the staffs who are paid monthly. Also, for the staff who are paid otherwise probation period cannot go past one month. Ordinarily, an employer reserves the right to terminate an employee for the cause of probation period. Under such circumstances, an employee is entitled to compensation for the authentic days he or she has offered the service (Al & University of Bedfordshire, 2013). 
 Based on the requirement of law, it will be very wrong for a company to terminate services of its employee without compensation. Sama international LCC is therefore obligated to honor the compensation for their employee Munir. Regarding notice, Sama did it appropriately because an employer is supposed to give at least a seven days’ notice of contract termination. Honest advice to Munir is, he deserves a full compensation from the company for the time he worked with Sama international. Although he was on probation, the law is very clear that for the day he worked he should be compensated even when the contract has been terminated. With the matter on MOMP, Munir should rest be assured of compensation and possibly a reinstatement if the company will be found to unfairly dismissed Munir.
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